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Inclusion Policy  

  

Our vision, rooted in the words of Jesus (Matthew 19:14), “Let the little children come to me, and do 

not hinder them, for the kingdom of heaven belongs to such as these,” is to provide a safe, happy 

and caring environment where all pupils are nurtured and valued within a Christian ethos. 

To achieve our vision we: 

 

• provide inspirational and enjoyable learning experiences through a curriculum that is broad, 

balanced and based on the needs of our children 

• work hard to reach our full potential 

• share each other’s success 

• promote a sense of belonging to our school, local and Church community 

• foster high self-esteem and nurture high aspirations 

• ensure pupils become more confident independent learners 

• provide a safe, warm and welcoming Christian environment within which everyone feels valued 

and respected 

• develop spirituality, a moral ethos and an appreciation for Christian values 

• enable everyone to grow and blossom into responsible and successful citizens through the firm 

Christian foundations we provide and an appreciation of national and global communities. 

 

We are a strong team of proud pupils, parents, staff, governors, the Church and the local community.  

 

Our Christian faith gives rise to our service to God and to the community.  Our core principles are 

friendship, forgiveness, hope, trust and courage.  These give rise to justice, wisdom and thankfulness. 

 

Accepted by Governors  

 

Date for review  

  

Feb 2024 

Feb 2026 
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Inclusion Policy  
  

  

Introduction  

  

At Christ Church CE Academy, we value the individuality of all our children. We are committed 

to giving all of our children every opportunity to achieve the highest standards. We do this by 

taking account of pupils varied life experiences and needs. We offer a broad and balanced 

curriculum and have high expectations for all children. The achievements, attitudes and well-

being of all our children matter. This policy helps to ensure that this school promotes the 

individuality of all our children, irrespective of ethnicity, attainment, age, disability, gender or 

background.  

  

Aims and Objectives  

  

Our school aims to be an inclusive school. We actively seek to overcome the barriers to learning 

and participation that can hinder or exclude individual pupils, or groups of pupils. This means 

equality of opportunity must be a reality for our children. We make this reality through the 

attention we give to groups of children which may be found, at different times, within our school:  

  

• Girls and boys.  

• Minority ethnic and faith groups.  

• Travellers and asylum seekers.  

• Children who need support to learn English as an additional language.  

• Children with special educational needs and disabilities.   

• Children who are eligible for free school meals.  

• Children who are looked after by the authority.  

• Able, gifted and talented children.  

• Children who are at risk of disaffection or exclusion.   

  

These also include identified groups with protected rights under the Equalities Act:  

 

• age;   

• disability;   

• gender reassignment;   

• marriage and civil partnership;   

• pregnancy and maternity;   

• race;   

• religion or belief;   

• sex;   

• sexual orientation.   

   

The National Curriculum is our starting point for planning a curriculum that meets the specific 

needs of individuals and groups of children. We meet these needs through:  

 

• Setting suitable learning challenges.  

• Responding to children’s diverse learning needs.  

• Overcoming potential barriers to learning and assessment for individuals and groups 

of pupils.  

• Providing other curricular opportunities outside the National Curriculum to meet the 

needs of individuals or groups of children.  
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We achieve educational inclusion by continually reviewing what we do, through asking 

ourselves these key questions:  

 

• Do all our children achieve their best?  

• Are there differences in the achievements of different groups of children?  

• What are we doing for those children who we know are not achieving their best?  

• Are our actions effective?  

• Are we successful in promoting racial harmony and preparing pupils to live in a diverse 

society?  

  

Teaching and learning   

 

We aim to give all our children the opportunity to succeed and reach the highest level of 

personal achievement. We analyse the attainment of different groups of pupils and make 

ongoing assessments of each child’s progress. We hold termly pupil progress meetings and 

this data is reported to governors.   

 

When the attainment of a child falls below the expected level, teachers enable the child to 

succeed by planning work that is in line with that child’s individual needs. Where attainment 

exceeds the expected level teachers extend the breadth of work within the area or areas for 

which the child shows particular aptitude.  

 

The diversity of our society is addressed through our schemes of work. Teachers are flexible 

in their planning and offer appropriate challenges to all pupils regardless of ethnic or social 

background.   

 

Teachers ensure that all children:  

 

• Feel secure and know that their contributions are valued.  

• Appreciate and value the differences they see in others.  

• Take responsibility for their own actions.  

• Are taught in groupings that allow them all to experience success.  

• Use materials that reflect a range of social and cultural backgrounds, without 

stereotyping.  

• Have a common curriculum experience that allows for a range of different learning 

styles.  

• Have challenging targets that enable them to succeed.  

• Participate fully, regardless of disabilities or medical needs.  

• Participate safely in clothing that is appropriate to their religious beliefs.  

  

The school is committed to providing an environment that allows children access to all areas of 

learning regardless of ability. Physical restrictions are accounted for.  All our classroom 

entrances are wide enough for modern wheelchair access, and the designated points of entry 

for our school also allow wheelchair access. The school has a stair lift and there are toilets 

suitable for a wheelchair user on the bottom corridor opposite the Year 1 classroom and on the 

top corridor next to the toilet facilities.  

  

The school makes every effort to meet the learning needs of all children. We achieve this 

through greater differentiation of the child’s work, or through the provision of additional learning 

resources. Teachers are aware in the initial stages if there are concerns of the needs of a child. 

Additional support or intervention may be required. Our provision map provides details of the 

interventions taking place and the children who receive intervention.  When necessary we also 

support learning through appropriate external specialists. The SENDCO and teachers will liaise 

with external agencies and parents to discuss the best support for a child.  
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In some instances, where a child’s needs are not being met despite the support of the school 

and external agencies, a request for statutory assessment may be made to the LA. The stages 

of special educational needs are outlined in the SEND policy.   

  

Monitoring Progress  

 

Pupil’s progress will be tracked at a number of levels by:  

 

• The school’s systems of assessment and tracking progress.   

• The class teacher is responsible for the delivery and monitoring of individual targets 

and SEND Support Plans.   

• Regular reviews of SEND Individual Support Plans (ISP) and My Support Plans by 

class teacher and others concerned.  

• Pupil progress meetings between class teachers, SENDCO and SLT.  

• Annual review of Education, Health and Care Plans.  

• Annual audits of need.  

• Regular meetings between SENDCO and SEND Governor.  

 

Success Criteria  

 

This policy will be successful when:  

 

• Monitoring demonstrates that needs of pupils are provided for and appropriate progress 

is being made.  

• Monitoring indicates that support and intervention is successful.  

• Monitoring indicates that pupils at particular risk are well supported.  

• Tracking of pupils informs appropriate planning, intervention and progress.  

  

Working with Parents  

 

Positive parental involvement is important for the success of all children. In accordance with 

the Code of Practice (2014) parents are involved right from the initial stages. Parents are given 

the opportunity to express their views, be active in decision making and participate in their 

child’s education, at review meetings, parent consultations and induction meetings. Pupils are 

given the opportunity to express their views and comment on their success.  

  

Complaints  

 

If a parent wishes to complain about the provision or policy, they should, in the first instance 

raise it with the class teacher or Phase Lead. Complaints may be referred to the SENDCO 

or SLT, who will try and resolve the situation.  Any issues that remain unresolved will be 

supported via the procedures outlined in the Complaints Policy. This is available on the 

website. 

  

Staff Development  

 

The Head teacher and the SENDCO will review the needs of the teaching and support staff 

and provide INSET via external courses and in school training.   

  

Governing Body  

 

The school’s Governors have statutory responsibilities outlined in the Special Needs Code of 

Practice 2014. They are responsible for providing a named Governor responsible for Special 

Needs. Our SEND governor is Dr Anthony Gray   

All incidents are recorded and reported to the governing body.  

The school contacts parents of those pupils involved in incidents of discrimination.   
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Summary  

 

At Christ Church CE Academy the teaching and learning, achievements, attitudes and 

wellbeing of every child are important. We value each child as a unique individual.  We follow the 

necessary regulations to ensure we take the experiences and needs of all our children into 

account when planning for learning. We seek to ensure that we meet all statutory requirements 

related to matters of inclusion.   

  

  

This policy is reviewed every 2 years.  


